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Earle School District 

Computer Science Instructional Facilitator (Up to Part-time) 
 

JOB DESCRIPTION 

 
Reports to Campus Principals 

Position Summary 

Evaluate and provide leadership for the overall instructional program of the elementary/high school 

grades. Assist campus principal in directing and managing instructional programs and operations at 

campus level. Provide leadership to ensure high standards of instructional service. Assist in the 

effective and efficient operations of the campus curriculum, staff development, and assessment 

functions. 

 

Qualifications 

 
Master's degree in Educational Administration/Curriculum & Instruction or content area(s) 

of the elementary/high school curriculum is preferred. (Will consider Work Experience as 

equivalent) 

Arkansas teacher license 

Arkansas Mentor Teacher Certification  

Computer Science Lead Teacher 

Certified to conduct CWTs 

Three years of experience as a classroom teacher, with additional experience in instructional 

leadership roles 

Thorough knowledge of curriculum and instruction 

Ability to evaluate instructional program and teaching effectiveness 

Ability to implement and interpret policy, procedures and data 

Strong organizational, communication, and interpersonal skills 

 

Key Responsibilities 

 
1. Monitor instructional processes to ensure that program activities are related to program 

outcomes and use findings to take corrective action, 

2. Partner with district curriculum coordinator, instructional facilitators/specialist, and building 

principal in directing instructional and curriculum services to meet students' needs, 

3. Plan, implement, and evaluate instructional programs with teachers, including learning 

objectives, instructional strategie4s, and assessment techniques, 

4. Apply research and district data to improve the content, sequence, and results of the teaching 

and learning process, 

5. Involve teachers in evaluating and selecting instructional materials to meet student learning 

needs, 

6. Plan the necessary time, resources, and materials to support accomplishment of educational 

goals, 

7. Participate in the district-level decision making process to establish and review the 

district's goals and objectives and major classroom instructional programs for 



elementary/high school grades,  
8. Obtain and use evaluative findings, including student achievement data, to examine 

curriculum and instructional program effectiveness, 

9. Assist in the planning and providing effective and targeted staff development activities that 

incorporate the mission of the district, program evaluation outcomes, and input from 

teachers and others, 

10. Assist in securing consultants, specialists, and other community resources for campus principal, 

11. Partner with superintendent, building principal, and curriculum coordinator in 

identifying, analyzing, and applying research findings to promote school improvement, 

12. Define expectations for teacher performance with regard to instructional strategies and 

support implementation of strategies, 

13. Develop professional skills appropriate to job assignment 

14. Demonstrate professional, ethical and responsible behavior; serve as a role model for 

all campus staff, 

15. Comply with district policies, as well as state and federal laws and regulations, 

16. Maintain confidentiality in the conducting of district business, and 

17. Other duties as assigned. 

 


